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What are Learning 
Outcomes ?

• Knowledge: is the outcome of the assimilation of information
through learning. Knowledge is the body of facts, principles, 
theories and practices that are related to a field of work or study. 

• Skills: are the ability to apply knowledge and use know-how to 
complete tasks and solve problems. 

• Competences: are the proven ability to use knowledge, skills 
and personal, social and/or methodological abilities in work or 
study situations and in professional and personal development. 



What are Units of
Learning Outcomes ?

• They are a component of a qualification.

• They consist of a coherent set of knowledge, skills and 
competence. 

• They are subject to assessment and validation which verify and 
record that the learner has achieved the learning outcomes 
expected. 



Work process within the 
project:

1. Agreement on a first version of the Methodology document
2. Testing the Methodology by builiding the units 

a) Agreement on the resources for the descriptions
b) Agreement on the shape and structure of a unit of learning 

outcomes
c) Overviews of the key activities and professional competences of 

the involved professions
d) Allocation of knowledge and skills contents to the professional 

competences 
e) Allocation of personal competences to the units of learning 

outcome
3. Finalizing the Methodology document within the critical points found



Actors involved:

• Coordination and Implementation of Learning outcome 
descriptions
– Learning outcome descriptions carried out by project 

coordinators. 
• Expertise

– From the very beginnig close support from teachers from 
vocational schools. 

• External Evaluation
– External stakeholders (experts from the work 

environment) were involved to evaluate the results 
(process still going on).



Problems to face:

• In the curricula the knowledge is described too detailed

• In some of the curricula skills and competences were hardly 
described

• Defining the level of EQF

• Defining „assessable actions“ that refer to the level of 
knowledge, skills and competences

• Defining the personal competences

• Finding agreements with all involved stakeholders and teachers

• Belgium: change in the methodological rules issued by the 
policy makers



Example of a unit:



Methodology document:



Do you have any question concerning the 
description of learning outcomes?



How to compare learning outcomes ?
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Comparison process:

Step 1: Creating a matrix/ overview  for the key activites and 
competences

Step 2: In-detail comparison of key activities and describing 
major blemishes

Step 3: Revision of the matrix and recommendation of 
recognition



Work process within the 
project:

1. Agreement on a first version of the methodology document

2. Testing the methodology by comparing professions on a national 
level

3. Finalizing the methodology document within the critical points we 
found

4. Testing the methodology on „virtual situations“ within the testing 
process



Actors involved:

• Coordination and Implementation of LO comparisons
– Learning outcome comparisons carried out by project 

coordinators. 
• Expertise

– From the very beginnig close support from teachers from 
vocational schools. 

• External Evaluation
– External stakeholders (experts from the work 

environment) were involved to evaluate the results 
(process still going on).



Problems to face:

• How to take into account the complexity and scope of a 

professional competence

• How to increase the acceptance of the recommendation for 

recognition



Example of a 
comparison:

Step 1: Matrix Step 2: Detailed comparison Step 3: Recommendation for
recognition



Methodology document:



Do you have any question concerning the 
comparison of learning outcomes?



Thank you for your attention! 

I wish you a nice lunch!


